
 

 

Call for Applications for Job Market Preparation 2022-23 

The Association for Mentoring and Inclusion in Economics (AMIE) is now accepting submissions 
from current job market candidates for having a one-on-one session (approximately 1 hour) with 
a senior economist (in academia/non-academic research/private sector etc.). Candidates will 
receive feedback on their job market application materials, including their cover letter, resume, and 
website. This also includes one practice mock interview. 

 

Who can apply? 

Ph.D. and Post-Doctoral students in economics/public policy/applied economics/agricultural 

economics, who are planning to be on the 2022-2023 job market are eligible to apply.  

 

How to apply? 

Please fill the google form: https://forms.gle/UQJwdinGEd2G91Nx9. You will need to upload 

the following two documents: 

• your most recent CV, and  

• a cover letter (here you may provide information about any experiences you have had as 
a member of a group you identify with, and/or how you think you would benefit from this 
opportunity). Please also include the name and contact information of your primary PhD advisor. 

 

The deadline for submissions is October 15, 2022. Apply using the google form 

https://forms.gle/UQJwdinGEd2G91Nx9. 

 

For questions contact: 

Priya Mukherjee (University of Wisconsin-Madison) 
Email: priya.mukherjee@wisc.edu  
 
Nishith Prakash (University of Connecticut and Northeastern University) 
Email: nishith.prakash@uconn.edu  

 

Additional information about AMIE 

AMIE was founded to identify and address group-based disparities faced by PhD students in the 
economics profession. AMIE welcomes students from all backgrounds, especially those from 
underrepresented minorities (URM), LGBTQIA++ community, first-generation college, and 
international students. The core functions of AMIE include mentoring, providing equal access to 
opportunities, inclusion and outreach, and organizing events to improve networking opportunities, 
professional development, etc.  



 

 

AIME strives to be diverse along all dimensions that may be important for effective mentoring 
and inclusion. AIME is proud to be associated with dedicated board members who care deeply 
about inclusion and diversity. In addition to this board, AMIE also has a team of 19 professionals 
from academia, think-tanks, and the private sector that are involved in long-term strategic 
planning. AMIE ran a successful mentoring program for 32 mentees with the help of 25 mentors 
in 2021, as well as its 1st Workshop in Applied Microeconomics. 

 

 

 


