
 

 

Call for Association for Mentoring and Inclusion (AMIE) Mentees for 2024-2025 

AMIE’s mentoring program is aimed at guiding Ph.D. students, both students currently in the U.S. and 
elsewhere, in economics/public policy/applied economics/agricultural economics, especially those from 
underrepresented minorities (URM), LGBTQIA++ community (broadly defined), first-generation 
college, and international students.  

Who Can Be an AMIE Mentee? 

§ Anyone who is a Ph.D. student actively working on their dissertation (including students on the 
job market) in economics/public policy/applied economics/agricultural economics/related fields 
in 2024/2025.  

§ A minimum commitment of one year (roughly 12-15 hours in a year). 
 

If you are excited to be AMIE Mentee, please fill out the following google form, which will ask you for 
information, including documents such as your CV, cover letter, and a short note from your advisor 
or director of graduate study, acknowledging your application for our program, and a writing 
sample (it can be 10-15 pages long and is optional) by July 10, 2024. 

Email: amie.mentoring@gmail.com  

AIME Mentoring Team (2024-2025) 

Coordinators: Ama Baafra Abeberese (Wellesley College), Ketki Sheth (The University of Tennessee, 
Knoxville, Abhijeet Singh (Stockholm School of Economics) and Nishith Prakash (Northeastern University) 

Additional information about AMIE 

AMIE was co-founded with the vision to identify and address group-based or other outcome disparities 
for junior scholars in the economics profession. In particular, AMIE aims to address various gaps in the 
economics profession for Ph.D. students, especially those from underrepresented minorities (URM), 
LGBTQIA++ community (broadly defined), first-generation college, and international students. The core 
functions of AMIE include mentorship; equal access to opportunities; inclusion and outreach; and 
hosting programs and events designed to provide networking opportunities, professional development, 
and so forth.  

AIME strives to be diverse along all dimensions that may be important for effective mentoring and 
inclusion. AIME is proud to be associated with dedicated board members  who care deeply about 
inclusion and diversity.  

In 2021-2022, AMIE ran a successful mentoring program for 32 mentees with the help of 25 mentors. In 
2022-2023, AMIE ran a successful mentoring program for 53 mentees with the help of 19 mentors.  In 
2023-2024, AMIE ran a successful mentoring program for 63 mentees with the help of 58 mentors.   
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